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Morning Session: Racial Equity Reflection (see attached Power Point – May 16 mtg.pptx)
· White people get the benefit of the doubt.  Let us make sure that our recommendations reflect that not all get the benefit of the doubt.
· Practice Engagement
· Listen to understand
· Practice vulnerability, be personal, courageous
· Differentiate intention from impact
· Own your misstep
· Keep it confidential

The entire committee participated in a discussion regarding our circle of human concern and are we making space for other constituencies and willing to share power with those who sit outside the circle of human concern.   Take away from that conversation:

· We must re-engage the immigrant and refugee community since the death of Amina Ahmed.
· There is a strong intersection of poverty and people with disabilities.  We don’t have their voice.
· How do we engage the members of the communities represented on the PRWG not here today – what is the best way to re-engage as we move into our recommendation writing and submission of a 10 year report phase?
· RESULT: A sub-group was formed directed by Diane Klontz to reach out to those PRWG members who have missed 4 or more meetings since February 2018 and ask them to re-commit their much needed participation in the PRWG.  A report will be given at the June meeting.

Steering Committee Presentation – From Hurdle to Solutions (see link to presentation below)
Drayton Jackson and Juanita Maestas gave a presentation to the group on the steering committee’s progress. The group has met for four months and has 42 members. They presented a three-tier proposal.

1. First Tier: With this tier, we have to get a win. We should present solutions to issues that can be solved by changes to WAC policies or Governor’s executive powers by 2020. We think there should be five policies we can pass.
2. Second Tier: Items that a little bit harder and require legislative action. These are changes to issues that take legislation or regulations to be put into place. Timeline: 3-5 year plans.
3. Third Tier: Systematic change – overhauling the machine – with a focus on systematic racism, federal government input, family focus, criminal justice systems, and educational systems.

Steering Committee Themes:

· Mental Health
1. Navigation – need more options; currently you enter a huge system when not everybody needs the whole system, when you might just need one specific service (e.g., counseling, not psychiatric treatment).

2. Children’s mental health
a. Care needed when parents are struggling in an in-patient settings
b. Kids are getting a lot of medications (adult fix for a child problem?)
c. Not getting the care they need through current systems

3. Interaction with other systems is problematic:
a. Police
b. CPS
c. K-12 system

4. Service delivery and availability
a. Not easily accessible
b. Paperwork is very challenging
c. Apple Health should cover more
d. Need more/better long-term treatment options or facilities

5. Mental and physical health are often treated separately

· Benefit Cliffs
1. Need a transition/off-ramp

2. Better system for what counts as income
a. Child support should not be counted
b. Use net income, not gross
c. COLAs – benefits should have annual increases to deal with cost of living increases

3. Transportation supports
a. You’re dinged if you’re late to appointments, setting you back.
b. Expansion of CSD’s pilot in which TANF can be used for other purposes, such as paying LFOs or car repairs

· Agency Coordination 
1. Caseworker consistency/interactions/communications
a. Clearer direction for what is discretionary (ex: caseworker discretion in order to support family stability rather than decide to be punitive)
b. One-person who knows case rather than multiple caseworkers
c. Clearer communications/plan language/explain what violation is (can an advisory group help vet the language?)
d. Ombudsman for agencies

2. Navigation of system
a. Need a continuum of care approach
b. Simplified review system
c. System should do the navigation, not people receiving benefits (possible staff role/job training program)
d. Cultural change needed – should be a culture of wanting people to access benefits (ex: applying for Apple Health). 
e. Don’t require the same information over and over again when the agency has it.

· Let corporations help
1. When Drayton speaks to corporations, they always want to help make things easier. They don’t know how to help, so we need to show them where to put their money.

2. There must accountability if/when they do give money. They want to see change.

· All voices at the table

 Steering Committee Recommendations:
	
1. We are adding a mental health expert to the poverty reduction task force who will help us look at recommendations to improve child mental health system and services.
2. Broaden definition of a disability (to include mental health issues or physical disability limits them from work)
3. Put children at the center of programs (e.g., with TANF instead of putting ‘work’ at the center and having limits to benefits based on work, put the child’s needs at the center).
4. Add navigators/concierge workers to TANF, mental health care, criminal justice systems who will empathize with people – this is a way to make sure there’s love in a program.
5. Create more community mental health care
6. Peer groups so they can learn from each other about how to navigate the system together.
7. Establish care coordinators who support the case manager and ensure care plans.
8. It is working in Clark County to have DSHS case managers together with the WorkSource, with Partners in Careers. This is only three days/week so this could be increased, and made statewide.
 
Who is most impacted, and how do we need to make sure we’re helping them?
When does empathy get interrupted?
· When government policies do not reward empathy (e.g., Section 8 voucher workers are motivated to rush people to lease up because they lose funding if they’re not housed in 60 days). 
· When empathy is not promoted.

Legislative Update and Accessing Opportunity and Creating Economic Stability – Agency Perspective
Moved to June agenda

Community Perspectives
Guest Speakers:
· Elana Mainer from Room One, Twisp, WA 
· Karen Dove, Executive Director of Apprenticeship Pathways to Construction Careers (ANEW), Renton

Room One primarily works on teen pregnancy issues which intersect with poverty. It provides direct services such as comprehensive sexual health education in the Methow Valley school system.  Their educational program teaches youth how to make decisions that will allow them to have the life they envision. One problem for nonprofits is they are so desperate for funding, they become siloes from each other. They need to undo current funding system, and they need more funding, and we need to de-stigmatize sexual education.

ANEW is the oldest, longest-running pre-apprenticeship program in the country; they were established 40 years ago. Their primary location is Renton, Washington in King County. They conduct 10 cohorts per year, 11 weeks in length each. Two are youth/young adult, four are co-ed, and four are for women only.  

Biggest barriers to completion of ANEW program: childcare; attendance policy (getting there late knocks individuals out of the program.)

Room One’s Recommendation:
· Put teeth behind the WA State law that requires evidence-based sexual education so that schools will be incentivized to start/continue an evidence-based curriculum.



Employment/Economic Stability Workshop (see attached PRWG Presentation 5.16.19.pptx)
In the morning the CEO of Goodwill gave an overview of her organization.  Takeaways:
· Goodwill is always striving to answer tough questions: i.e. as an organization how do we create critical thinkers from entry level to the leadership team.  How does our organization develop in ways that increase our help with the communities it serves?
· Their mission first and foremost in their mind is “Goodwill is a part of the Solution”
· Utilizing strong organizational models like the Simon Sinek Circle (“Start with Why”) their HR and Leadership Teams dig deep into the why.  With a social enterprise model (revenue from stores comes to their investment in the work), they find success in every single person being focused on their mission.

In the afternoon, we received a full briefing of the major programs provided by Goodwill.  Five staff from Goodwill of the Olympics & Rainier Region provided a presentation to the PRWG members on Goodwill’s programs. Goodwill’s multiple employment programs include entry level and certificate job training opportunities for veterans, people experiencing homelessness, low income individuals, youth and others. Following their presentation, Goodwill staff participated in a group discussion with the PRWG members on issues such as racial disparities, access to job training (who is/is not served), the pathway to living wage jobs, and adequate funding.
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